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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

EDAYATHANGUDY G S.
SCI ENCE COLLEGE

PI LLAY ARTS AND

Name of the head of the Institution

R Nat ar aj an

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

4365- 252470

Mobile no.

7373067032

Registered Email

egspasc@nmai |l . com

Alternate Email

nmchi nna8l@nuai | . com

Address A d Nagore Road, Thethi Vill age,
Nagapat ti nam

City/Town Nagapat t i nam

State/UT Tam | Nadu

Pincode 611002




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. A Mhaned |smil

Phone no/Alternate Phone no.

04365252470

Mobile no.

9940886092

Registered Email

bi ot echi smai | @mai | . com

Alternate Email

egspasc@nmai |l . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://egspasc. org/i ndex. php?dat a=aX
FhYWo8DY¥8D

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://egspasc. org/adni n/ pdf/i gac/ 2021/
acadeni c_cal ender . pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 A 3.08 2019 01- Apr-2019 | 31-Mar-2024
6. Date of Establishment of IQAC 08-Jun- 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

| QAC neeting with core

08-Jul - 2019 15



http://egspasc.org/index.php?data=aXFhYw%3D%3D
http://egspasc.org/index.php?data=aXFhYw%3D%3D
http://egspasc.org/admin/pdf/iqac/2021/academic_calender.pdf
http://egspasc.org/admin/pdf/iqac/2021/academic_calender.pdf

nmenber s

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L 2020 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Prelimnary work for the 2nd Cycle of Assessment and Accreditati on of NAAC. A
sequence of neeting held for | QAC nmenbers and academ c staff nenbers to get aware
of the accreditation framework. To face the 2nd cycle of Assessment and
Accreditation, several conmm ttees have been founded to engage the assigned

responsibilities. The 1 QAC of the college provided the overall

| eadership for the

preparatory works. 2. The feedback was obtained fromvarious stakehol ders |ike
Parents, Alummi, Staff nenbers, Students and al so from OQpen forum for further

di scussi ons and actions. 3. 3 sessions of faculty induction program on vari ous

t henes was conducted in the beginning of the acadenic year to inpart know edge of
Assessnment and Accreditation of NAAC, various teaching nethods by using nodern
tools for greater teaching | earning experience to the newy appointed and younger

staff nenbers. 4. Performance Apprai sal
Nont eachi ng staffs. 5. Special courses,

System (PAS) was made for Teachi ng and
Wor kshops, Conferences, Industri al

Interactions and Social Activities were initiated to conduct in regular node of
every acadenmi c year to strengthen the quality of professional activities

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/10263_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/10263_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/10263_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/10263_Contribution.xlsx

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To conduct faculty devel opment program

Facul ty Devel opnent Programme on ‘ Novel
Trends in Teaching Met hodol ogy’ from
29.07.2019 to 02-08.2019

| year UG students

To conduct Internal Acadenic Audit The Internal Academic Audit of all the
departnments was conducted from
08.07. 2019 to 15.07.2019

To conduct Bridge Course in English for |Bridge Course in English was conducted

for all | year UG students on
27-06- 2019, 28-06-2019 and 01-07-2019

To recruit full time teachers to fill 28 full tinme teachers were appointed
up the vacant positions this year.
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CGover ni ng Body 04- Jun- 2019
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 22- Mar - 2019
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 18- Mar - 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The col |l ege mai ntai ns ERP system t hat
fulfills various requirenents of

adm ni stration. The follow ng

requi rements are working effectively: o
O fice Managenent, e« Students’ feedback
e Feedback from Stockhol ders -

Conti nuous | nternal assessnent process
e Econtent resources for both faculty
and students ¢ Online test for

Pl acenent Entrepreneurshi p devel opnent



https://assessmentonline.naac.gov.in/public/Postacc/Quality/10263_Quality.xlsx

* Exami nation information systemse All
i nportant Academ c¢ and Administrative
notifications ¢« Virtual Teaching

t hrough video link upl oaded

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The academ c curriculumw th CBCS and the coll ege cal endar are directed by the
Bhar at hi dasan Uni versity, Tiruchirappalli. The college ains at devel oping the
overal |l character and personality of our students and noulds theminto good
citizens of integrity and norality for nation building. The college provides
appropri ate gui dance for students in their quest for higher know edge.

I nnovati ve nmet hods of teaching are adopted to quench the thirst for know edge
of the students. Students are encouraged to participate in certificate courses
of fered by reputed institutions. Add-on courses are a regular feature of the
college to train the students in various fields. Candidates pursui ng Under
Graduate / Post Graduate are eligible to take up one of the Add-on courses
simul taneously with their regular course of study. Effective feedback systemis
designed and data are collected separately fromthe stake holders that help to
add certificate or diploma course additionally. This is systematically
anal yzed. Based on the feedback, corrective neasures if any, are inplenented
giving scope for better devel opnent. Feedback system paves the way for the
qual ity enhancenent of the faculty and the students. Through Academ c Audit the
col l ege avails expert advice.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Engl i sh NI L 10/ 07/ 2019 90 NI L Fl uency in
for Engl i sh

Ef fecti ve Co
mruni cati on

Woren NI L 30/ 08/ 2019 90 Entr eprene Busi ness
Ent r epr eneur urship
and Economi c
Devel opnent s

Pyt hon NI L 12/ 12/ 2020 30 Enpl oyabi |
Progr anm ng ity Programm ng
Concept
Tham zhi NI L 08/ 01/ 2020 10 NI L Witings
Ezhut huru Ski Il
Payi r chi
MS. Ofice NI L 10/ 06/ 2019 10 NI L Basi c
Conput er
Skills
I nst runent NI L 18/ 09/ 2019 30 Enpl oyabi | Techni cal
ation ity Skill in

Techni que in Cheni stry




Chemi stry

Basi c NI L
concepts in
I ndustri al
chem stry
Her bal NI L

Medi ci ne and
devel opi ng
new her bal

product s

MATLAB f or NI L
Mat henat i cal
Application

20/ 01/ 2020 30
13/ 07/ 2019 15
26/ 07/ 2019 10

Enpl oyabi |
ity Fundanent al
Ski 'l of
Cheni stry
Enpl oyabi | Basi ¢ Bi oi
ity nfomatics
NI L

Fundanent al
Skills

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

BCom

Conput er Application

22/ 07/ 2019

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

Nl

NI L

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
492

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Thani t t huvamaana 10/ 02/ 2020 74
Payi r chi

General Managenent and 17/ 07/ 2019 200
Fi nance

Basic Bioinformatics 09/ 05/ 2019 60

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

VA Engl i sh 26
VBA Busi ness Admi ni stration 54
MCom Conmmer ce 39
VBC Physi cs 28
(Sl Chemi stry 28



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/10263_Value_added_courses_1618220325.xlsx

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Edayat hangudy G S. Pillay Arts Science College has been maintaining quality to
strengt hen academ ¢ and acadenmi c services. The feedback on Teachi ng-Lear ni ng-
Eval uati on was collected fromall the students. Appraisal reports of individual
staff were collected by the Heads of respective departnments in the departnent
neeting. Overall perfornmance of the staff nenbers were deternined through the
feedback received fromthe students, it was considered to tune up them
Feedback was obtained fromall final year UG and PG students to inprove the
curriculumsetup and facilities provided in the canpus. The role of 1QAC in
collecting fromalumi is really an emnent effort to reinforce the syllabus,
qual ity of teaching-Ilearning process, various practices adopted in the
institution and, placenment and entrepreneurship. In addition to that,
meritorious alumi were nom nated as nenber in Board of Studies of the
respective departnents at the end of every academ c year. Feedback was obtai ned
fromthe students and the faculty menbers during the internal and externa
academic audits to strengthen the quality of teaching, about the delivery of
study materials, conducting |aboratory, conpletion of syllabi, CIA library
resources and availability of basic amenities. Parents neetings were regularly
conducted in every acadenic year to obtain feedback on academc affairs and
other facilities during the neetings. The consolidated reports of all the
feedbacks were given to the principal for further renedial neasures.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BBA Busi ness 180 176 173
Admi ni stration
BCom Commer ce 319 315 304
BCom Conput er 180 183 179
Application
BSc Physi cs 80 58 53
BSc Cheni stry 120 124 107
BSc Bi ochemi stry 80 29 22
VA Engl i sh 35 25 19
VBA Busi ness 60 67 58
Admi ni stration



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/10263_Projects_undertaken_1618808860.xlsx

MCom Commer ce 60 55 52

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1942 365 166 50 50

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
216 50 25 25 10 3

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The students of every class are ensured to be under the care of a tutor nominated by the respective heads of the
departments. The role of mentor / tutor is: « To maintain attendance and performance records of the students. ¢
To perceive performance of the students in curricular, co-curricular and extracurricular activities. ¢« To recognize

strengths and weakness of the students and encourage them morally to overcome the problems. « To identify
socio-economic background of the students and advises them with possible measures for their growth. « To
identify if any students are irregular to class or poor performance and try to find the reasons by giving counsel
them to take remedial measures.  To take special care for the subject which the students feel as tough.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

2307 216 1:11

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

230

216

14

12

50

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

2019

Dr. N
Kal i yaper umal

Vi ce Principal

Best Bl ood Donors
Co- or di nat or

2019

Dr. N Asharudeen

Assi st ant

Certificate of



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/10263_Demand_ratio_1618221671.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/10263_ict_tools_1618222679.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/10263_e_resource_1618222685.xlsx

Pr of essor

Appr eci ati on

2019 Dr.

N. Ashar udeen

Pr of essor

Assi st ant

Certificate of
Appr eci ation

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end

examination

BA UGENG 02/ 11/ 2019 27/ 01/ 2020
I / Novenber/ 2019
BA UGENG I'1'1/V/ Novenbe 23/ 10/ 2019 27/ 01/ 2020
r/ 2019
BSc UGPHY 02/ 11/ 2019 22/ 01/ 2020
| / Novenber/ 2019
BSc UGPHY (NRWAY/ 23/ 10/ 2019 22/ 01/ 2020

Novemrber/ 2019

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The first year students are inforned of the evaluation nmethods adopted by the
Col l ege during the orientation programheld at the start of their degree
courses. Being an affiliated college, the college invokes the reforns if any
suggested by the university. However, the college has the uni que way of
internal evaluation system CIE- Cycle Tests: For every senester, 3 Continuous
I nternal Assessnents, called Cycle Tests, are conducted before the comencenent
of University senmester exam nations. Al the Cycle test answer sheets are
eval uated by the faculty nenbers who teach the subjects. Cycle test marks are
recorded and maintained in every departnment. The nmarks of the Cycle tests are
di spl ayed on the respective departnent’s notice board. Re-tests are conducted
for the absentees and slow | earners. CIE- Mddel Exam In the similar fashion, a
Model exam nation is conducted after the conmpletion of the syllabus and before
the start of University exam nations. The eval uation of answer sheets and the
record of scores are sinmlar to the process in Cycle tests. The parents can
assess the inprovenent of the students with the mark registers kept in the

departnents. Qther internal Assessnents: All students are encouraged to take
sem nars. Subject oriented Quizzes are conducted regularly. Sem nars, quizzes
and assignnents are objectively analyzed and narks are allotted. For practical

courses, nmonthly tests and a nbdel exam nation are conducted. Gievances of
students are addressed in a tinme bound nmanner. All the internal assessnents
taken, both the hard and soft copies of the results of internal exam nation are
sent to the University.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The University notification about the externa
begi nning of the academic year in the University cal endar which is sent to al
its affiliated Institutions. The Coll ege prepares an acadeni c cal endar at the
begi nning of the academ c year in consultation with the University cal endar,
and this is provided to all staff and students. In the beginning of the first
senester, the college conducts an Orientation programfor the fresher’s, where

exam nations is provided at the



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/10263_Honours_recieved_1618812108.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/10263_Evaluation_1618223218.xlsx

both the students and parents are briefed about the evaluation methods of the
coll ege, the nornms of University and the other criteria required to appear for
the final exam nation. The eval uation conprises of Internal Assessnent Externa
Assessnment. The internal assessnent is done based on tests, assignnents, G oup
activity and Quiz. The Internal marks are allocated as Test marks — 15nmarKks,
Goup activity/Quiz - 5marks, Assignment — 5nmarks. The total test marks are
cal cul ated as the cumul ati ve marks of CAT-1, CAT-11 Mdel Examination for 15
mar ks. The probl ens faced by the students are addressed steps are taken for the
betternent of the students. Each departnent naintains a continuous assessnent
file, to assess the progress of the students. The College strictly adheres to
the cal endar dates, but during unavoi dabl e circunstances of natural calamty
dates of the exam are postponed and the students are infornmed by their
respective class tutors. Not only Continuous Internal Evaluation, all the
i nportant events of college go by the schedule in the acadeni c cal endar.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://egspasc. org/adm n/ pdf /i gac/ 2021/ PCs_EGSP. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
UGBA BBA Busi ness A 141 141 100
dministratio
n
UGPHY BSc Physi cs 74 74 100
UGCOM APP BCA Conput er 221 221 100
Application
PGENG VA Engl i sh 25 25 100
PGVAT VBc 47 47 100
Mat hemat i cs
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://egspasc. org/ adnmi n/ pdf /i gac/ 2021/ STUDENT_ SATI SFACTI ON_SURVEY. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Student s 90 TNSCST 7500 7500
Resear ch

Projects (O her
t han conpul sory
by the



http://egspasc.org/admin/pdf/iqac/2021/POs_EGSP.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/10263_Pass_percentage_1618223569.xlsx
http://egspasc.org/admin/pdf/iqac/2021/STUDENT_SATISFACTION_SURVEY.pdf

Uni versi ty) | |

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

One day wor kshop on Bi ot echnol ogy 12/ 08/ 2019
Intell ectual Property
Ri ghts - A Beginners

Appr oach

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

NI L NI L NI L Nill NI L

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 0 NI L NI L NI L Ni Il

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

03 02 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

Commer ce 2

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Engl i sh 8 02
I nt ernati onal Busi ness 6 0

Admi ni stration

I nt ernati onal Conmrer ce 2 0
I nt ernati onal Physi ci s 54 0
I nt ernati onal Chem stry 3 0
I nt ernati onal Conput er 2 0
Application
I nt ernati onal Bi ot echnol ogy 4 0
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/10263_journals_notified_on_UGC_1618812558.xlsx

Department Number of Publication
Bi ot echnol ogy 2
Cheni stry 2
Busi ness Adninstration 6
Engl i sh 2

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
In vitro Dr. K S I JSTR 2019 0 Ni Tl
anal ysis |enthilaras | Vol une 8, Depart ment
of ni ckel an | ssue 11, of Physics
doped hydr Novenber
oxyapatite 2019
for
bi onedi cal
applicatio
ns
Dr. K S Asi an 2020 0 Nill
M crowave |enthilaras |journal of Depart ment
assi st ed an chem stry of Physics
synt hesi s
of
titani um
(1'V) doped
hydr oxyapa
tite and
its anti
bacteri al
activities
The Dr. V. Jour nal 2019 0 Ni |l
effect of |S. Rajakri |of Interdi Depart nment
pronotion shnan sciplinary of
and career Cycl e Conmer ce
devel opmen Resear ch
t of organ
i zati onal
HRM
practice
on
enpl oyee a
bsent eei sm
Ef f ect Dr. V. The Inte 2019 0 Ni I |
of organiz |S. Rajakri | rnational Depart ment
ati onal shnan Jour nal of of
wor k envir Anal yti cal Conmmer ce
onment al and Experi
on ment al
enpl oyee Modal
job sati sf Anal ysi s.




action
The rol e Dr. V. Jour nal 2019 0 Ni I
of HR and [S. Raj akri of Depart ment
its shnan scientific of
related to computi ng Conmer ce
absent eei s
mw th
speci al
ref erence
to IT
conpani es
in Tiruchu
rappal li.
Work env Dr. V. Jour nal 2019 0 Ni I
i ronnment S. Raj akri of Depart nent
and its shnan scientific of
effort on conputi ng Commer ce
enpl oyees
job sati sf
action.
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L Nill Nill Nill NI L

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 22 56 6 4
nar s/ Wor kshops
Present ed 8 3 Nill Ni Il
paper s
Resour ce 1 Nill Nill 4
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Nati onal Service Bhar at hi dasan 3 150
Uni versity
Thethi Vill age NSS 1 45
Eye Camp NSS 1 30
Bl ood Donati on NSS 1 30



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/10263_Bibliometrics_1618809509.xlsx

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Mass Bl ood
Donati on Canp

Best

Bl ood Donor
Coor di nat or

Gover nnment
Headquarters
Hospi t al ,
Nagapat ti nam

445

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

Swachh Bhar at

NSS

Thet hi
Village

3

50

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Facul ty Exchange Facul ty Managenent 7
No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
[research lab
with contact
details
St udent Sunmmrer CSC, 20/ 01/ 2020 20/ 02/ 2020 10
Tr ai ni ng Trai ni ng Nagapat ti nam Student s
Program
To Conduct Teachi ng AVG 14/ 10/ 2019 24/ 12/ 2020 06 Faculty
Onl i ne and Learni ng Educat e menbers from
Cour ses Resour ces (Amazon Wb EGSPASC
Servi ces)

CGuest Facul ty E.G S 20/ 11/ 2019 18/ 12/ 2020 08 Faculty
Lecture, Exchange Pillay nmenbers from
Sen nar, Engi neeri ng EGSPASC
Wor kshops Col | ege,

Nagapat ti nam
St udent s On the Job I CT 16/ 07/ 2019 12/ 09/ 2019 03
Tr ai ni ng t rai ni ng- Acadeny St udent s
Busi ness Adm from MBA
inistration




View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Wor kshops/ Semi nars

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Mul tinedi a 10/ 09/ 2019 Expl ore areas for 75
Uni versity, Cooperation in the
Mal aysi a devel opnment and

pronotion of both
academ c research
and enhancing the
educati onal
opportunities for
students /
Organi zi ng

Sout h Eastern 14/ 10/ 2019
Uni versity of

Sri |l anka

Exchange of 120
Material s and
Scientific
Publ i cati ons,
Semi nars /
Wor kshops/
Conf erences /
Synposi uns etc.

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

17500000

20472000

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroons with LCD facilities Nill
Val ue of the equi pnment purchased Exi sting
during the year (rs. in |akhs)
Nunber of inportant equipnents Exi sting
pur chased (Greater than 1-0 | akh)
during the current year
Classroonms with W-Fi OR LAN Exi sting
Sem nar halls with ICT facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting

View File



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/10263_Linkages_1618814456.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/10263_MoU_1618823856.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/10263_augmentation_details_1618225184.xlsx

4.2 — Library as a Learning

Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Auto Lib Software Ful l'y Advanced Edition 2018
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 12556 5487988 1815 788878 14371 6276866
Books
224 381268 7 53612 231 434880
Ref erence
Books
e- Books 31351 46610 10000 13570 41351 60180
Journal s 263 380000 27 54149 290 434149
e- Nill 5900 Nill Ni Il Ni Il 5900
Journal s
CD & 375 Nill 25 Nill 400 Nill
Vi deo
Li brary Nill 100000 Nill Nill Nill 100000
Aut omat i on
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

Dr. N. Asharudeen

Sem nar Hal |

YouTube

18/ 07/ 2019

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 520 360 0 0 0 0 0 0 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 520 360 0 0 0 0 0 0 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
64 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility



https://assessmentonline.naac.gov.in/public/Postacc/Library/10263_Library_1618225548.xlsx

Audi o Video Mul tinmedi a Lab
http://egspasc. org/ adm n/ pdf /i gac/ 2021/
Audi 0_Vi deo_Lab. pdf

Production Editing Lab
http://egspasc. org/ adni n/ pdf /i gac/ 2021/
Mul ti medi a_Lab. pdf

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
2500000 2750750 17500000 20472000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Col | ege has an excellent and well-established infrastructure offering
feasi bl e teaching and | earni ng environnent. Annual budget is planned only after
the discussion with the principal, other relevant authorities of various
anenities to maintain and utilize physical, academ ¢ and support facilities of
the college. The actions taken by the relevant officers are appraised
regularly. CCTV caneras are installed at various places in the canpus for
vigilance. C assroons: As the college adopts shifts — 1st Shift begins at 8:45
a.m and ends at 12:45 p.m and 2nd shift begins at 1:00 p.m and ends at 4:50
p.m Each departnent could accommpdate their students in sufficient space of
cl assroons. Power supply is entrusted to flow continuously with the hel p of
generators affixed in the canmpus. The nendi ng properties of the departnents and
the buildings are cared by the naintenance departnent. Cccasionally, the
cl assroons are utilized for conducting conpetitive and ot her gover nnent
recrui tment and qualifying exanmi nations during the holidays. Laboratory: Stock
register is regularly maintained in all |aboratories of respective departnents.

Every year, annual stock is verified by a commttee organi zed by the Principal
Foll ow up action is taken based on the conmttee’s reconmendations. Quality
materials are equi pped as per the guidelines as given by the respective
departnents. Conputers: The conputer control roomis specially maintained with
excl usive servers for website managenent, ERP systemand its backup, W-Fi,
Col l ege library, NPTEL and feedback system The conputer |aboratory is equipped
wi th standard conputers with high specification, adequate power backup
services, fire extinguishers and other relevant accessories essential to
conputers. Firewall is installed for security purpose and everything related to
conputer requirenents are served and naintained by its own technicians. General
Li brary: The working tine of Library is from8:30 amto 5:30 pm on all working
days. During the holidays, except National holidays and Sundays, the library is
working from10: 00 amto 3:00 pm OPAC is partially followed in the library.
Annual internal stock is regularly verified. The Library in-charges routinely
monitor all the activities of library. Sports Facility: Physical Education
Director takes care of all the sports activities conducted in the college. An
organi zed systemis adopted for purchasing and nai ntaining sports goods and
other facilities. Special training is given for the sportsmen for various ganes
to achieve in the respective field. The coll ege organi zes State | evel and
Uni versity level intercollegiate tournanents every year. The |Indoor stadi um and
gymasi um established in the college is utilized by both staff and students.
Campus cl eanliness: The entire canpus is routinely cleaned by the supporting
staff. The toilets are also neatly nmaintained.



http://egspasc.org/admin/pdf/iqac/2021/Audio_Video_Lab.pdf
http://egspasc.org/admin/pdf/iqac/2021/Audio_Video_Lab.pdf
http://egspasc.org/admin/pdf/iqac/2021/Multimedia_Lab.pdf
http://egspasc.org/admin/pdf/iqac/2021/Multimedia_Lab.pdf

http://egspasc.org/admin/pdf/iqgac/2021/procedures_policies.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Managenent 182 676000
frominstitution Schol ar shi p
Fi nanci al Support
from QO her Sources
a) Nati onal Gover nnent 716 2639200
Schol arshi p
b) I nt ernati onal NI L Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Ment ori ng 04/ 10/ 2019 15 Edayat hangudy
GS Pillay Arts
and Sci ence Col | ege
Per sonal 03/ 10/ 2019 120 Edayat hangudy
Counsel I'i ng GS Pillay Arts
Ment ori ng and Sci ence Col | ege
Yoga 19/ 06/ 2019 20 Edayat hangudy
G S Pillay Arts
and Sci ence Col | ege
Bri dge courses 21/ 06/ 2019 107 Edayat hangudy
G S Pillay Arts
and Sci ence Col | ege
Bri dge Course 25/ 06/ 2019 483 Edayat hangudy
G S Pillay Arts
and Sci ence Col | ege
Renedi al Course 26/ 10/ 2019 19 Edayat hangudy
G S Pillay Arts
and Sci ence Col | ege
Renedi al Coachi ng 03/ 02/ 2020 6 Edayat hangudy

G S Pillay Arts
and Sci ence Col | ege

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of
scheme benefited

students for

competitive

examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed



http://egspasc.org/admin/pdf/iqac/2021/procedures_policies.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/10263_Scholarships_1618226091.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/10263_Development_Schemes_1618226490.xlsx

2019

Awar eness
Programme on
TNPSC
Exam nati on

520

Nill

Nill

NiTl

2019

TANCET
Awar eness
Pr ogr amre

250

Nill

Nill

NiTl

2019

Awar eness
Programme on
“ Career Qpp

ortunities
in Life
| nsur ance”

320

Nill

Nill

NIl

2019

SCOFT SKILL
DEVEL OPMENT

120

Nill

Nill

NiTl

2019

Bri dge
Cour se

1942

Nl

Nill

Ni |l

2019

Yoga &
Medi t ati on
Program

340

Nill

Nill

NiTl

2019

Per sonal
Counsel I'i ng

110

Nill

Nill

NiTl

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
45 40 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
I LM 220 24 TCS 190 16
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 3 BA Engl i sh | ssac B. Ed.
Newt on
Col | ege of
Educat i on,
Nagapat ti nam
2019 8 BBA Busi ness A Edayat hang VBA

dmnistratio

udy G S.



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/10263_Guidance_1618815205.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/10263_Placement_1618226622.xlsx

Pillay
Col | ege of
Education, N
agapatti nam

2019 1

BA

Engl i sh

Edayat hang
udy G S.
Pillay
Col | ege of
Educati on, N
agapatti nam

2019 6

BA

Engli sh

Edayat hang
udy G S.
Pillay
Col | ege of
Education, N
agapatti nam

2019 6

BLi t

Tam |

Edayat hang
udy G S.
Pillay
Col | ege of
Education, N
agapatti nam

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Nill

Nill

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Group Dance Institution 32
VWnen Days Drawi ng Institution 45
Conpetition
Food Conpetition I nstitution 15

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international

level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the

award/medal Internaional awards for awards for number student
Sports Cultural

2019 State Nat i onal 1 Ni Tl NA A
Level Cham Sriram
pi onshi p

Nill Trophy Nat i onal 1 Nill NA K. Sugan

No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of

the institution (maximum 500 words)



https://assessmentonline.naac.gov.in/public/Postacc/Progression/10263_Progression_1618226830.xlsx

Every departnment offers different activities through its own association / club
established in individual departnent in which student representatives organize
various academnic related progranmes |ike Quiz contest, Essay writing,

El ocution, students sem nar, Quest Lectures etc. NSS volunteers support the NSS
of ficers and other authorities in the college to | ead various programes. The
students’ invol venent in such sort of extension activities definitely enhances
teamwork skills of the students and it is one of the enminent characteristics
of |l eadership quality. Additionally, the student council consists of the class
representatives - two fromeach class elected by the respective class teachers
who represent girls and boys. They play an inportant role in acadenic and
adm ni strative bodies of the college. Students are assigned to represent the
foll owi ng acadenm ¢ and administrative activities:  Guest lecturers « G oup
di scussions ¢ Essay witing and El ocution ¢ Wrkshop on painting and craft
maki ng ¢ Quiz conpetitions ¢« Gievance Appeal Conmmttee ¢ Students Wl fare
Committee ¢ Anti-Ragging Conmttee o Personality devel opment ¢ Sports Conmittee

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Col |l ege has a vibrant registered Alummi Association that started
functioning right fromthe passing out of the first batch of students. The
conmposition and activities of the Association are clearly defined in the

byl aws. The Executive Committee includes President, Secretary, Treasurer,
menbers and student representatives. Al outgoing students are the nenbers of
Associ ati on. The Association offers Ordinary, Life, Associate and Patron
menber shi ps for the outgoing students and the faculty of the Coll ege. An Al umni
Meet is organi zed every year in the nonth of July. On the sane day of the neet,
the new nenbers are welconmed in an investiture cerenony by the President.

Bat ches that passed out fromthe Institution years ago are felicitated at the
Alumi Meet. The formal neeting is followed by an informal interaction and
cultural prograne by the Alumi and their fam |y nenbers. Besides the comopn
al umi neeting, Departnent-w se alumi neetings are conducted to foster their
relation with the Departnment. All departnments individually nmeet their Al umi
every year. The follow ng objectives are fulfilled by the institution
successfully to strengthen the Alumi bondage with the college. ¢« Conduct
interactive sessions with students by Alumi. ¢ Honouring rank students. e« Cash
award for achievers. « Providing financial assistance to econonically

downt rodden students for higher studies in the college. ¢ Gving assistance for
pl acenent opportunities.

5.4.2 — No. of enrolled Alumni:

850

5.4.3 — Alumni contribution during the year (in Rupees) :

95000

5.4.4 — Meetings/activities organized by Alumni Association :

Awar d Functi on

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Governing Body, constituted by the nenbers of the Coll ege Managenent and




the Principal conducts periodical nmeetings that are held to plan, execute,
observe and apprai se the intended activities both for the current acadeni c year
and for the forthconmi ng academ ¢ years. The benchmark is set for every activity
to ensure if the vision of the nmanagenent is fulfilled with quality
adm ni stration through rigorous efforts of all stakehol ders. A periodica
neeting of Board of Studies and Academ c Council are closely nonitored to
assist themto update and deliver quality education. The quantitative and
qualitative issues of decisions subnmtted by any department are anal yzed by the
governi ng body and takes resolution to welfare of the college. The Institution
pronotes a culture of decentralization and participative nmanagenent. Various
committees are constituted for executing the academ ¢ and adninistrative
activities of the institution effectively. Al the Heads of the Departnents are
per manent nenbers of the Acadenic Committees and senior staff nenbers are
appoi nted as nenbers. As nenbers of various Committees, staff nenbers render
their support to the Principal in the execution of academ ¢ and adm nistrative
activities The Departnents undertake the responsibility of conducting the
exam nation in rotation. The faculty also acts as coordinators of various co-
curricular and extension activities. The Ofice Adm nistration is supervised by
the Admi nistrative Oficer and Ofice Manager. The following comrttees are
constituted by the academ ¢ and administrative authorities of the college to
adopt and system ze regul ar process of the College. « Internal Quality
Assurance Cell ¢ Examination Conmittee  Library Advisory Commttee ¢ NSS
Advisory Commttee « Anti-Ragging Cell ¢ Prevention of Sexual Harassnent of
Wnen Commttee « Staff Club ¢ Sports Advisory Committee « Wnen Devel opnent
Cell  Discipline Comrittee ¢ Career Guidance and Counselling Cel

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent Edayat hangudy G S. Pillay Arts and
Sci ence Col | ege adopts a regul ar
process in the strategy and enhancenent
of the curriculum which involves a
hi gh | evel of influence, discussion and
eval uation involving all the
st akehol ders contributes to the
institution, devel opment, and revision
of the syllabus. The structure and
enrichnment of curriculumis vital to
EGSPASC and it is supported to take
under the gui dance of Curricul um
Devel opnent Cell (CDC) of the Coll ege.
It is a planned one that perfornms in a
systematic nmanner to neet its vision
and mission. The curriculumis designed
fully and follow ng the guidelines of
the University Grant Conm ssion,
Bhar at hi dasan Uni versity, and ot her
Nati onal and State Universities and
Institutions. The syllabus is intended
to design for providing a conprehensive
coverage of the courses with inportance
on basic structure in applied aspects
to fulfill societal needs. Wile




fram ng the syllabus, the current
scenari o of the placenent opportunities
i s considered. Feedbacks were obtained
fromthe faculty nenbers, acadenic
peers, and industrial experts, current
students and alumi that are used to
initiate, review, and refrane the
curriculum Based on the framework
gi ven, departnents make an outline of
t he proposed progranmes/ courses,
offering details such as Preanbl e of
t he Course, Course Qutcones, Contents
of the Courses, Evaluation Patterns,
Text Books and References. After
el aborate di scussions taken on the
content and organi zati on of the
syl labus in the respective Boards of
Studies is forwarded to Academ c
Counci| for getting approval. The
suggestions received fromthe externa
menbers of the Academ c Council are
wel | organi zed and obtai ned by the
Col l ege and included in the subsequent
devel opment of curriculumregularly.

Teachi ng and Learni ng

Al'l the classroons and seminar Halls
are enbedded with I CT provisions for
effective teaching. The feedbacks on

Teachi ng- Lear ni ng- Eval uati on were
acquired through online fromall the
students. Online assignment and power

poi nt presentation for students to
conduct sem nars/presentation sessions.

Bridge course is introduced for al

first year UG students to enhance
English | anguage skills. Students are
i nspired by using resources in library
and other IT facilities for preparing

their assignnents and seni nars.
Industrial visits and Education tours
are taken regularly in every academc
year. Audi o-visual studio is founded in
the Departnent of Visual Communication.
Guest / Special Lecturers are organi zed
in all the departnents by inviting
rel evant subject experts from various
acadeni c organi zations and industries
to devel op the know edge of the

students.

Exam nati on and Eval uati on

Appr ai sal of performance is a vital
part of any process especially in
teaching and | earni ng process. Each
course of every individual program
i ncl udi ng practical (Laboratory) is
eval uat ed through two nodes, internal
and external. The procedure for the
conducti ng senester/externa
exam nation is properly done by




Exami nation conmttee and centra
eval uation is conducted under contro
of Bharat hi dasan University. In case of
failures in UG and PG exam nation, the
students are allowed to proceed for
reval uation. Instant exam nation is
conducted only for |ast senester of
final year students that will be
conducted after 15 days fromthe date
of results declared. The performance of
students in each course is assessed in
terns of percentage of marks and
finally converted into G ade Point
Average (GPA).

Research and Devel opnent

Al'l the faculty nenbers and students
are encouraged to take part in research
activities. Financial assistance is
of fered by the Managenent to encourage
staff nenbers get involved in
publ i shing research papers in the
journals indexed in UGC CARE |ist and
Scopus, witing chapter for book,
publ i shing book, attending national and
i nternational sem nars and conferences
and FDP. Faculty nmenbers are encouraged
to submt research project proposals
for various fundi ng agencies. The
managenent of the college facilitates
staff menbers in fees concession to
register MPhil and Ph.D in the coll ege.

Adm ssi on of Students

The col |l ege maintains transparency in
adm ssion process through prospectus,
panphl ets and advertisenents in al
| eadi ng state and regional |evel
newspapers, radio and tel evision
broadcast. The college strictly follows
Bhar at hi dasan University eligibility
criteria for adm ssion process. The
adm ssion process is done by the norns
set by the state governnent. Every year
adm ssion is framed to hel ps parents to
enqui re about the range of programes
available in the college. The coll ege
extends hand to students get admtted
fromall sort of the society
irrespective of their caste, doctrine
or religion, provides even opportunity
following the norns of State Governnent
/ Bhar at hi dasan University. The coll ege
does not collect capitation fee or
donation from students for adm ssion.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The Pl anning and Eval uation committee
of the college, conprising of nmembers
of the Managenent, Principal and staff




menbers,
devel opi ng and enhanci ng all

i nfrastructural
programres in the coll ege.
plan is neticul ously prepared based on
t he proposed annual

is entrusted with the task of

facilities and

A strategic

budget .

Adm ni stration

etc.

Pri nci pal ,
academ c / extra-curricul ar
activities are posted on the coll ege
The formats for the AQAR,

Academ ¢ and Administrative Audit

Report of the coll ege,
i s maintai ned by

websi te.

Report,
are made and It
the departnents and the prepared
reports are sent to the respective

Annual

Circul ars dissem nated fromthe
notifications of all

t he
events /

of fices through email.

Fi nance and Accounts

The Fi nanci al
t he day-to-day financial
and augmentation of the infrastructural
accounts are
digitally maintai ned. The budget and
the i ncone and expenditure statements
are prepared digitally. Salaries for
t he teachi ng and non-teaching staff
menbers are made through NEFT.

facilities.

Fi nanci al

commttee takes care of

comm t nents

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 Two Day Edayat hangudy 2000
Dr. N. Asharudeen | I nternational G S Pillay
Conf erence on Arts Science
Language, Col | ege
Literature
Li ngui stics
2020 G Priya One day Edayat hangudy 2000
Nati onal Level G S Pillay
Wor kshop on Arts Science
For esi ght and Col | ege
I nsi ght :
Appr oaches to
Literary Theory
and Criticism
2020 P. Vinitha One day Edayat hangudy 2000
Nati onal Level G S Pillay
Wor kshop on Arts Science
For esi ght and Col | ege
I nsi ght :
Approaches to
Literary Theory




and Criticism
2020 S. Mal at hi Nat i onal Edayat hangudy 450
wor kshop on G S Pillay
advanced Arts Science
materials for Col | ege
ener gy
conversi on and
st orage
2020 V. Ragur aman Nat i onal Edayat hangudy 450
wor kshop on G S Pillay
advanced Arts Science
materials for Col | ege
ener gy
conversi on and
st orage
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

2019

A one-
day
wor kshop
on
‘I nproving
Teachi ng
Practi ces
- A
Strategic
Appr oach’
for the
j uni or
faculty
menber s

NI L

20/ 11/ 2019

22/ 11/ 2019

18

Ni |l

2020

Speci al
Lecture
Program on
‘ Qut cone
Based
Educat i on’

NI L

01/ 02/ 2020

01/ 02/ 2020

20

NiTl

2019

An Oien
tation
Pr ogr amre
on ‘ Soft
Skills Dev
el opnent’
for the
faculty
nenbers
handl i ng

NI L

03/ 06/ 2019

07/ 06/ 2019

35

NIl



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/10263_Faculty_Emp_1618228394.xlsx

sof t
skills
cour se

2019 Comput er

Qper ation

NI L

03/ 01/ 2020

03/ 01/ 2020

10 NiTl

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date Duration

State Leve
Facul ty
Devel opnent
Programme on
Engl i sh
Language and
Literature
Teachi ng

A One day 7

13/ 02/ 2020

13/ 03/ 2020 01

Nati onal Level
Wor kshop on
For esi ght and
| nsi ght:
Appr oaches to
Literary Theory
and Criticism

One day 3

21/ 07/ 2019

21/ 07/ 2019 01

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

216

180

15

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

e Accident |nsurance
Coverage * Fee
Concessions for the
Children of our Staff o
Travel Grants for
Attendi ng and Presenting

Paper in Conferences. -
Free Bus Service o Staff
Quarters

Cover age- Annual

Staff’s Children o
Bus Service o

 Acci dent

Fee Concession for

Quarters

| nsur ance
Prem um e

Free
St af f

Students are offered
time to bring out their
tears and frustrations so
that they wal k back with
human | ove, care and
touch. Such sessions
create a true platform
where they choose to be
t hensel ves and have an
opportunity to discuss
anyt hi ng under the sun in
safe hands. They clarify
their troubles and
bot herati ons regarding
relationshi ps at coll ege




home and the outer world
and get tips as to howto
i ncrease their
confidence, skills,
| anguage and performance
and have an insight of a
gamut of things. In
short, the practice of a
personal one to one
Sessi on opens new r oomns
for the receiver to take
a fresh and new step
forward inlife with
confidence, care and
| ove.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Since it is a Self financing College, both the Internal External (Statutory)
audits are done by the external auditor appointed by the Board of Trustees.
Internal audit is done every nonth by the team of personnel sent by the auditor
to carry out the following audit activities. Detail ed checking of vouchers,
physi cal verification of cash and Fi xed Deposit Receipts, Stock Registers etc.
are verified Observations are recorded and di scussed with Coll ege Accounts
Departnent / Principal and clarifications are obtained A copy of the interna
audit report is forwarded to the Managenent for the follow up activities Til
date there is no audit objection. The explanation required for various
clarifications are closed inmediately with the concurrent of the Managenent.
Final audit report is conpiled and submitted to the trust for the approval

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NI L

No file upl oaded.

6.4.3 — Total corpus fund generated

19420

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Dr. MS. Yes | QAC,
Mohamed Jaabi r, Edayat hgudy
Associ at e GS. Pillay
Pr of essor, Arts Science
Depart ment of Col | ege
Bi ot echnol ogy
M cr obi ol ogy,
Nat i onal
Col | ege
(Aut ononous), T




i ruchirappalli.

Adm ni strative Yes

Dr.

K. Ravi chandr an,
Pr of essor,
Depart ment of
Cooper ati on,

Yes

| QAC,
Edayat hgudy
G S Pillay
Arts Science

Col | ege

School of
Managenent
St udi es,
Gandhi gr am
Rur al
| nstitute,
Gandhi gr am
Di ndi gual

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e Every senester, a report on academ c performance of a student is revealed to
the parents. ¢ Parents Teachers neetings were held in all the departnents in a
regular interval for the acadenic year 2019-2020. ¢ Feedbacks were coll ected
fromparents to strengthen academ ¢ and administrative part. ¢ The parents
interacted with the Tutor, Head of the Departnment to know t he acadenic
performance and discipline of students/their wards. ¢ The absentees were keenly
observed by the tutor and it was inforned to the parents about the absentees.

6.5.3 — Development programmes for support staff (at least three)

e Nilavenbu broth (Inmunity Supporter) during rainy/cold season ¢« Yoga and
Meditation ¢« A training programe on Conputer Operations

6.5.4 — Post Accreditation initiative(s) (mention at least three)

NA
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 I nt er nal 18/ 07/ 2019 18/ 07/ 2019 24/ 07/ 2020 Nill
academ c
audi t
2019 Sel f - 01/ 08/ 2019 01/ 08/ 2019 01/ 08/ 2019 216
Appr ai sal
from
t eachi ng
facul ty
menbers
2019 | QAC 05/ 09/ 2019 05/ 09/ 2019 05/ 09/ 2019 14
meeting with
Ext er nal
menbers




2019 | QAC 16/ 10/ 2019 16/ 10/ 2019 16/ 10/ 2019 14
nmeeting with
core nenbers

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Wonen 12/ 08/ 2019 12/ 08/ 2019 75 25

Enpower nent and
Wonen Entrepren
eurship

Wnen Heal th 22/ 12/ 2019 22/ 12/ 2019 100 Ni |
and Sanitation

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Solid Liquid waste nmanagenent: The col |l ege takes adequate care in recycling of
all the paper nedia through proper nethods. The fund collected fromthese
channel s is deposited into coll ege account under the head of aided special fee.
The chemical waste is identified and categorized into different Cl asses /
groups. Students are nmade aware of the disposal of different categories of
waste generated in the |lab. They are given clear instructions to di spose the
broken gl ass waste and chenical waste in the respective waste receptacl es.
Students are encouraged to take up projects relating to problens of waste
managenent. This Institution practices scientific ways of waste disposal that
prevents any harmto the people in the nei ghbourhood. The Chem stry/Bio
chem stry/Bi o technology | abs require strict nonitoring of waste di sposal, as
there is little or no hazardous waste produced in other labs. Al the chem ca
waste generated in the lab are identified and categorized into different
groups. They are then collected in separate containers. Acid / alkali waste are
collected in separate vessels. Release of this waste into the surroundings is
done only after making it environnental friendly by dilution with plenty of
wat er and then neutralization using very dilute alkali/acid neutralization.

O her hazardous wastes which can be recycled / reused are sent to recycling
units for industrial purposes. The recyclable waste is sent to the | oca
traders and the non-recyclable is disposed of by incineration. The used plastic
containers are also sold to local traders. d ass wastes generated in the |ab
are also collected separately. Separate containers are kept for glass waste and
sold to local traders/manufacturing units for recycling. Storage of strong
acids (corrosive and hazardous) is done in a separate room O her corrosive
chem cals, inflammble solids, liquids and organic solvents are also stored
separately. Toilets wastes are properly directed to septic tank, which are
periodically renmoved and utilized for fertilizers. Water fromBath roons are
vented out properly. E-waste managenent: Technol ogy has been increasingly
i ncorporated into the teaching | earning process and adm ni stration. Hence, e-
wast e managenent is a serious challenge for the Institution. Geen conputing is
encouraged in the foll owi ng ways by Switching off CPU and all peripherals such
as printers, nodens, routers, projectors during extended periods ,use of LCD
instead of CRT nonitors, use of refill inkjet cartridges and | aser toners,



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/10263_Quality_Initiatives_B_1618229952.xlsx

purchase of fewer toxic materials and nore recycl ed conponents. The col |l ege has
atie up with Power Tek Solutions Pvt. Ltd, for disposing e-wastes. Rain water
harvesting: The canpus has a big cenented tank |ike a pond which is the
ultimte storage for the Rain water. Rain water harvesting unit has been set up
in the canpus to neet the requirenents of de-ionized water for the | aboratory.
Distilled water or water free fromions is an essential requirenent for the
conduct
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Provision for lift Yes 12
Ranp/ Rai | s Yes 24
Braille Yes 5
Software/facilities
Rest Roons Yes 25
Scri bes for exam nation Yes 12
Speci al skill Yes 1
devel opnment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 Nill 1 08/ 10/ 2 01 Swacch 50
019 Bharat h | Cl eani ng
Pr ogr amre |Pr ogr amme
at Thet hi
Vill age
(NSS)
2019 Nill 1 02/ 01/ 2 01 Eye Eye 740
019 Screeni ng | check-up
Canp at
EGSPASC
(GSP CHAR
| TABLE
TRUST)
2019 Nill 1 10/ 01/ 2 01 Bl ood 256 256
020 Donation [units of
bl ood
donat ed
to
patients
under goi n
g maj or
surgeries
View File



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/10263_Inclusion_1618815783.xlsx

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

Educational Ethics 03/ 06/ 2019 Val ue Education and
Moral Education Cl asses
conduct ed. Student
Ment ori ng system
rigorously foll owed.
Awar eness programes on
social evils, health and
hygi ene and nati onal
priorities inparted
t hrough ext ensi on
activities. Gender
St udi es Course — To
pronote gender equality.
Envi ronnent St udi es
Course — To create an
awar eness on conservi ng
our environment.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
I nt ernati onal 21/ 06/ 2019 21/ 06/ 2019 50
Yoga Day (NSS)
| ndependence Day 15/ 08/ 2019 15/ 08/ 2019 240
(Col | ege)
Teacher’ s Day 05/ 09/ 2019 05/ 09/ 2019 132
(NSS)
Nati onal Youth 15/ 10/ 2019 15/ 10/ 2019 161
Day (NSS)
Nat i onal 11/11/ 2019 11/11/ 2019 50
Educati on Day (NSS)
Ai ds Awar eness 04/ 12/ 2019 04/ 12/ 2019 91
(NSS)
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Students are encouraged to plant various new trees in and around coll ege
canpus and pat hways. 2. Faculty nenbers and students are advised to proceed
paper| ess work regardi ng Exam applications, Fees paynment, Database mai ntenance,
f eedback system etc. 3. Students are advised to avoid or to not use Pol ythene
Bags and Any type of Plastics inside and outside the College prenmises. 4. A
Special teamis forned to nonitor all the Labs, C assroons, Rest roons,

O fices, Faculty roons to nmaintain the neatness and cl eanliness and Separate
Liquid and Solid Waste Managenent systemis inplenented in the Coll ege canpus
itself. 5. Students and Faculty Menbers are requested to nmake use of Bicycles,
Public Transport and college Bus facility to nake the Canpus Pollution Free.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Provi ding education to rural and financially weak sector students is the
priority of the college. It exercises several practices. Providing education to



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/10263_promotion_activities_1618816727.xlsx

The Col |l ege delightfully offers admi ssion to the first generation
| earners. In addition, the college ensures that the students residing in the
vicinity of the college are accommpdated first. As many parents don’'t send
their daughters for higher education, our faculties find the list of girls
students who passed out fromthe nearby schools, go and knock their doors,
expl ain the val ues of wonen education and their intellectual contribution to
our future society by correlating the stories of successful wonen. The coll ege
has wonmen enpower ment cell, which organi zes nmany awareness progranms and devel op
the girl students attitudes, talents and skills. It encourages themin
education, noralities, personal devel opnent, and enpl oynent and for |eading
quality life in the society. Enployability through Entrepreneurship: The
col | ege has worked towards enpowering every gender in particular for their
financi al devel opnent. The coll ege education ains towards capacity building for
entrepreneurshi p. We have entrepreneurshi p devel opnent cell, which identifies
the student entrepreneurs, and nurtures themw th necessary skills. Qur Staff
and students have responsi bly engaged with different business communities to
i mprove the know edge and information related to business. Students are
enl i ghtened by the know edge and information shared fromthe experts of various
field. Aspects such as choosing a business, materials involved, trainings
needed, Starting a business, CGetting financial help, mintenance, advertisenent
are discussed in the sessions with these experts. The interacting sessions are
useful for many students who even start business while studying. Bl ood
Donati on: The objective of the programe is to sensitize the student comunity
about the inportance of |ife saving practices the noble service of donating
bl ood to the bl ood banks of Tanmi| Nadu is conducted annually. The grow ng need
for blood in the state is net with the support of the potential donors such as
students, teaching and non-teaching faculty, NSS volunteers and adm nistrative
staff. There are sone intended outcones of this practice for the donors al so.
Each person who donates bl ood conpletes a sinple physical exan nation and short
bl ood test before giving blood. As a result, it is possible that a person could
i dentify unknown health issues as a part of the bl ood donation process. Bl ood
donation reduces the extra iron levels. Since the Bl ood Donation Canp is
conducted twi ce every year, many bl ood banks are regularly collecting blood to
use it for the future purpose. About 500 students cone forward to donate bl ood
every year. Mre over 600 units of blood is collected and given to the bl ood
banks. Lack of awareness on the benefit of Blood donation reduces the nunmber of
students comng forward to donate bl ood. Many doctors and nurses are needed to
check the students quickly and give a green signal to donate bl ood. Staff
menbers are needed to organi ze the novenent of the students for blood donation
boot hs. Many booths need to be created to assist the students in this noble
act .

women:

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://egspasc. org/ adm n/ pdf /i qac/ 2021/ Best Practi ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The college performs inline with its mssion and vision. It focuses towards
t he education and devel opnent of the rural youths. Cbviously, the nost of the
rural youths are socially and econonically weaker sections of society. Since
the college is surrounded by an underprivil eged and niddl e class habitation.
Thus, naturally, there are nany areas and aspects, one can do service to this

community people. Being the educational institution, it focuses mainly on

i nproving the education for the youth anbng them However, our service is
stopped with that, the foll owi ng are sone sanples of services we do. Visit to



http://egspasc.org/admin/pdf/iqac/2021/Best_Practices.pdf

nearby villages to inprove general Know edge: In addition to that, the college
conducts and organi zes prograns in which the faculties of different discipline
visit to nearby villages and conducts special session on life oriented topics.
For instance, the Physics faculties talk about the power of electricity and the
use of electrical devices, safety. The commerce staff discuss about finance,
tradi ng, and business etc. Principal, Vice-Principals, and sone teaching staff
and students were cordially invited to this kind of sessions. The adult
participants were provided with food and drinks as a token of encouragenent.
Visit to nearby villages to inprove conputer |iteracy: Conputer science and
Information technol ogy faculties often select villages and conduct conputer
awar eness program They use | aptops and teach sonme basics in conputer, the use
of internet, emmiling related tasks, printing and how to search for information
in google, etc. Visits to nearby Schools to notivate and encourage themin
their studies: Qur college faculties visit to nearby governnent schools and
ai ded schools to notivate, encourage, and teach techniques for better studies.
The conduct sessions where in students are made to realize the val ue of
education, and scope of education. Qur faculties puts various effort to nmake
students understand the power within them how to unleash it to attain the
desired goal The faculties extends their help in studying, clarifying their
doubts in subjects, teaching nenorizing techniques, providing tips for
exam nation, inproving their hand witing, and presentation in answer sheets.
They al so explain the opportunity before themafter the successful |earning.
They tal k about enpl oynent opportunities and the skills required grabbing the
jobs. A team of nenbers visits to various schools nearby periodically, to nane
a few Natarajan Damayant hi School, Nagapattinam SK Govt Ai ded hi gh secondary
School , Vedharanyam Govt. Hi gher secondary School, Tirukuval ai, Govt. H gher
Secondary School, Viluntha mavady, CGovt. Hi gher Secondary School, Tirupoond
Govt. Grls H gh Secondary School, Vedharanyam Govt. Boys Hi gher secondary
School , Nanni |l am

Provide the weblink of the institution

http://egspasc. org/adnm n/ pdf/igac/2021/Best_Practices_1. pdf

8.Future Plans of Actions for Next Academic Year

e To instill e-contents for all subjects by using proficiencies of subject
experts. ¢ To launch Common | nstrunentation provisions for enhancing research and
entrepreneurshi p managenent. ¢« To obtain internship with various Universities at
nati onal level. ¢« To get agreenent with various |Industries, Hospitals, Factories
and MNC by signing MOUs. ¢ To organi ze Board of Studies neeting in all the
departnents every year to adopt contenporary trends for enhancing the skills of
enpl oyability. ¢« To establish Ph.D research programes in Mathematics and
Chenmi stry. « To strengthen library resources in all departnents.



http://egspasc.org/admin/pdf/iqac/2021/Best_Practices_1.pdf
http://www.tcpdf.org

